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Reach

•Target group-
specific playout 
of the 
advertising 
campaign in 
Facebook and 
Instagram 
based on the 
appropriate 
digital footprint

Arouse 
interest 

•Convincing 
landing page 
with benefits and 
information 
about the 
company without 
a competitive 
situation

Contact us 

•Answering 
multiple 
choice 
questions 
within a few 
minutes 

Select

•Automated 
selection 
depending on 
the answers to 
the questions 
and quick 
contact via 
telephone by 
the manager 
himself within 
24 - 48 hours.
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•

•Clicks / 
Applications

•Started / 
Completed

•Cost per 
application

•Cost per setting

•Qualitative 
applications

•Settings

•Impressions
•Clicks
•Applications

Before 
application

After the 
application

ConditionsCosts
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Identify KPIs

Collect KPIs

Interpret KPIsDerive 
measures

Make 
optimizations
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HR Marketing 

RECA NORM GmbH
+49 7944 61-145
Janina.Damhuis@recanorm.de 

Recruiting 

Kellner & Kunz AG
+43 7242 484 095
Birgit.Hummer@reca.co.at 

Recruiting 

Normfest GmbH
+49 2051 275 118
Daniel.Vahrenholt@normfest.de 

Head of HR

RECA NORM GmbH
+49 7944 61-198
Ulf.Marquardt@recanorm.de 


